
PLAN AT A GLANCE 

Joining the plan 
To join the plan new Local 67 members must earn 1,000 hours within a period of  

24 straight months. Once you qualify, your membership is automatic and you’ll be  

credited with the 1,000 hours already earned. See page 5 for details. 

Contributions 
You don’t make contributions to the plan. All contributions are paid by your employer(s).  

The amount is based on your collective agreement. See page 5 for details. 

Size of your pension 
You will earn a certain amount of monthly pension for every hour earned that an employer  

contributes to the plan on your behalf. See page 6 for details. 

When you can retire 
You can retire as early as age 52, but if you retire before age 62 your monthly pension  

will be reduced to reflect the fact that you’ll probably collect it longer (because you are 

starting it earlier). The reduction is 6% for each year (½% for each month) your retirement  

date falls before your 62nd birthday. See page 7 for details. 

How your pension is paid 
Your pension will be paid to you each month for the rest of your life. Pension payments  

will be deposited directly into your bank account. See page 10 for details. 

Moving on 
If your membership in the union ends and if no contributions are made to the plan on your  

behalf for 12 months or longer, you’ll become an inactive member. The options available  

for receiving the pension you have earned will depend on your age at the time you become  

inactive. See page 15 for details. 

Death before retirement 
Your spouse will receive the “cash value” of the pension you earned up to the date of your  

death. Your spouse will have the following options for receiving this money: 

• transfer it tax-free to an RRSP or 

• transfer it to an insurance company to buy an annuity (a lifetime income); or 

• receive it as a taxable cash payment; or 
• leave it in the plan to receive a lifetime pension that he or she can start receiving right  

away or at a later date. 

If you have dependent children but no spouse, your children will receive a one-time,  

taxable payment equal to the cash value of your pension. This money will be divided  

equally among your children. 

If you don’t have a spouse or any dependent children, your beneficiary or estate will  

receive the cash value of your pension. See page 13 for details. 

Death after retirement 
When you retire, you’ll be asked to choose a pension payment option. The survivor  

benefits payable after you die, if any, will depend on the payment option you choose. If you  

have a spouse when you retire, under the basic option your spouse will receive a lifetime  

pension equal to at least 662/3% of the pension you were receiving. If you don’t have a  

spouse, a pension will be paid to your dependent children for as long as they qualify. 

See page 14 for other options. 



THE BASICS  

Joining the plan 
From January 1, 2017, if you are a new Local 67 member, you must earn 1,000 hours  

within a period of 24 straight months, and work for an employer who makes contributions  

to the plan on your behalf, before you qualify to join the plan. Once you qualify, you will  

automatically become a member and will be credited with the 1,000 hours already  

earned. The plan administrator, Reliable Administrative Services, will send you an  

enrolment form that you must complete and return. 

These rules also apply if you leave the plan and withdraw your pension benefits, and then  

start working in the local again. 

If you pay union dues but never work for an employer who makes contributions on your  

behalf, you will not qualify for a pension. 

Travel cards 
If you’re working on a travel card, ask the administrator if the local you are working in  

has a pension agreement with UA Local 67. If it does, your pension contributions will be  

transferred to the UA Local 67 plan. If it doesn’t, our plan will try to set up an agreement. 

Contributions 

Your employer must contribute money to the pension plan for every hour you earn. 

The amount contributed is spelled out in the collective agreement. At the end of each  

month, your employer reports your hours and forwards contributions to the administrator. 

Employer contribution for each hour you earn 

Period Amount 

After May 1, 2003 $ 4.75 

After May 1, 2004 $ 5.50 

After May 1, 2009 $ 6.00 

After May 23, 2010 $ 6.50 

After May 1, 2011 $ 6.75 

After May 1, 2012 $ 7.00 

After May 1, 2016 $ 7.18 

After May 1, 2017 $ 7.33 

After May 1, 2018 $ 7.48 

Rates for apprentices range from 40% of above rates  

in the first year to 80% of above rates in the fifth year. 

Keeping track of contributions 
To help you keep track of your employer contributions, the administrator sends you a  

benefit statement every three months. This statement reports the number of hours for  

which contributions were received. 

Check each statement carefully as soon as you get it. Make sure all of your employers  

have reported all of your hours. You will be given credit only for those contributions that  

are actually paid by your employer. If you spot any errors, call the administrator right  

away at 905-387-5861. Remember: unpaid contributions will result in a lower pension. 
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